General Engineer, ZP-0801-I11/1IV (GS-11/12/13/14)

SALARY RANGE: 58,206.00 - 127,442.00 USD per

year

SERIES & GRADE: zr-0801-3/4 POSITION INFORMATION: Competitive
Service: Career or Career Conditional Full-time Permanent

PROMOTION POTENTIAL: 4 DUTY LOCATIONS: few vacancies - Gaithersburg

WHO MAY BE CONSIDERED:
All qualified applicants

JOB SUMMARY:
This position is located in the Building and Fire Research Laboratory (BFRL) of the National
Institute of Standards and Technology (NIST) in Gaithersburg, Maryland.

The candidate will conduct research on the integration of building design, engineering,
construction, operations and maintenance information systems and on the development of
test suites for testing interoperability specifications related to building and construction
information systems.

This position is open to all qualified U. S. citizens; non-status candidates. However, we
have also opened a vacancy for status candidates, vacancy announcement number BFRL-
2008-0038. (Please see "How To Apply" section of this vacancy for additional information
on eligibility to apply as a status applicant.) Candidates who wish to be considered as both
a status and non-status candidate MUST apply to both vacancy announcements. PLEASE
NOTE: If you are not able to find the status vacancy, please check the USAJOBS vacancy
search page (http://www.usajobs.opm.gov) to insure that you have changed the Applicant
Eligibility default answer to "YES" indicating you are eligible to apply to status vacancies.
You will not be allowed to view a status vacancy if you have not changed the default
answer.

PROMOTION POTENTIAL: The full performance level of this position is ZP-IV (GS-13/14).

This position is covered by an Alternative Personnel Management System (APMS). This
system replaced the General Schedule pay plan (GS) and it's grade structure. Under the
APMS system, positions are designated by career path and pay band. The ZP-III level is
equivalent to the GS-11/12 grade levels, and the ZP-1V level is equivalent to the GS-13/14
grade levels.

NIST's unique Alternative Personnel Management System (APMS)
http://www.nist.gov/hrmd/apms.htm, , which replaced the Federal GS Pay Plan and
structure at NIST, allows us the flexibility to offer higher salaries not available in most other
Federal agencies.

Moreover, employees are eligible to receive an annual pay increase and bonus based upon
performance.

KEY REQUIREMENTS:
e Applications will only be accepted from United States citizens.
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